Dismantling DEI News
Update (October 2nd, 2025):
1. Faculty have reported they are no longer allowed to inform students about scholarships or grants aimed at supporting underrepresented groups - including opportunities specifically for women, racial minorities, or LGBTQ+ students.
2. Faculty have reported they are not permitted to encourage students to move their student organizations off campus in response to the new restrictions being implemented.
3. Faculty have reported being instructed to remove pronouns from their email signatures and bios. It’s important to note that the recent anti-DEI legislation does not prohibit employees or students from sharing their pronouns. This is a decision made by UTC, not a legal requirement.
Have something to share that’s not being talked about publicly?
If you’re a student or faculty member who has experienced or witnessed something related to the recent anti-DEI changes at UTC, and feel it hasn’t been acknowledged, you can anonymously send updates, insights, or concerns to: ajnc4909@gmail.com 
Your voice matters. What you share can help inform and protect others.
Save this QR code to check for future updates.
Note: The document it links to will change over time - so make sure to rescan the QR code whenever you’re looking for the most current information. Previously downloaded versions will not update automatically.
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September 26th, 2025:
The bills that are currently directly impacting us are the Dismantling DEI Departments Act (HB 0923) and the Dismantling DEI in Employment Act (HB 0622). These are short reads. Know how you will be impacted. 
Link to the Departments Act: https://www.capitol.tn.gov/Bills/114/Bill/HB0923.pdf
Link to the Employment Act: https://www.capitol.tn.gov/Bills/114/Bill/HB0622.pdf
1. UTC has hired a private auditor to ensure that we’re in compliance with this new legislation, though this audit has not taken place yet. (as of 9/26/25)
2. At this point, students are more informed than faculty. UTC’s administration has been meeting individually with those that will be impacted (i.e., student organizations, centers designated to be closed, etc.) to discuss the specific parameters that are being imposed. Inform your professors about what’s being said. 
a. Keep in mind that faculty are in a difficult position. They are limited in what they can and can’t do without putting their jobs at risk. While they may not be able to speak out publicly, they still want to be informed and can offer you resources and support. 
3. Here’s what’s not in the announcement about anti-DEI legislation:
a. On 9/24/25 student organizations were told they cannot hold events specifically aimed at celebrating or educating students about topics such as:
- Black History/Black History Month
- LGBTQ+ history
- Women’s rights/history
These were specific examples used when discussing parameters with administration. 
b. On 9/25/25 the Executive Director for Residential Educational and Campus Life told RA’s they were no longer allowed to put their pronouns on their ‘about me’ bulletin boards. They were also they cannot tell residents their pronouns unless they were explicitly asked first.
c. On 9/24/25 student organizations were told they aren’t permitted to identify themselves or advertise based on race, gender, or sexuality (e.g., 'LGBT+', ‘Black’, or ‘Women’). This applies even if the organization and its events are open to all students regardless of their race, gender, or sexual orientation (e.g., Prism was open for non-LGBT students to utilize the resources it offered, as with WAGE, as with the multicultural center).
4. What does all this mean for future classes? On 9/26/25 in Chancellor Bruce’s message to UTC it was stated that these laws and regulations “do not impact our academic programs and course offerings”, but we were told differently. Our Vice Chancellor, on 9/24/25, stated future classes will likely be impacted. Though they currently don’t know to what extent and seemed confident that currently enrolled classes should remain unaffected. 
Now more than ever, students must take an active role - both on campus and in local politics. While UTC is required to comply with new legislation, some of the directives being implemented appear to go beyond what is required under the Dismantling DEI Acts. Stay informed. Ask hard (and specific) questions. Attend student organization meetings. Speak up in the spaces where you can. Protect your right to learn about the histories, identities, and movements that have shaped our world - especially those that have been historically silenced. This moment calls for solidarity, vigilance, and action.
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